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Resolution regarding guidelines for remuneration to senior executives
The board proposes that the AGM resolve on guidelines for remuneration to senior executives to apply until the time of the annual general meeting 2019 according to the following main points. 

The remuneration shall be market-related and competitive. Remuneration shall be paid in the form of a fixed salary. Pension terms shall be market-related and based on defined contribution pension solutions. Dismissal pay and termination benefits shall not exceed 18 monthly salaries. The board of directors is entitled to depart from the guidelines, if there are special reasons in a particular case. The guidelines shall apply to the CEO, deputy CEO and other members of the management team.

